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ARTICLE L
PREAMBLE

‘H,‘ "
. This Agroement entered into this i5 dny of Feb by and between the Township of

Haddon, in the County of Camden, Stato of New Jersey, hereinafter referred to ng "Township"
and the Haddon Township Police Suporior Officers, P.I.A. Local 257 representing ofticers
holding the rank of sergennt, lisutonant, and cuptain, has as its purpose, the prototion of
harmonions rolations between the Township and the Bmployees, the establishment equitable and

. peaceful procedutes for the vesolution of differevces, the establistiment of rates of pay, hous of

work, and othet conditiony of employment and represents the complete and final understanding
of the vules and regulations of the Township of Haddon.




ARTICEE IT
LEGAL REFERENCE

Nothing contsined n this Agrecment shall alter the suibority conferred it by Law, Ordinance,
Resolution, Adusinistrative Cude, nud the Township's Departmental Rulas and Regulations, upon
any Township Official or in any way abridge or reduce such authority.

This Agreement shall be construed ad requiring both the Township and the Employee Lo follow
the leans conloined herein to the exient tut they are applicable in lhe exerclse of lke
respousibilltles conferred them by law. Nothing contained bereln shall he construed to deny or
restrict the Employec of any such rights as he/she may have under any ofier applicable Laws or

Remulations, The rights granted to e Employea heraln shall be deemed to be in addition to
thosa provided elsewhere.

1f any provision of this Agreement or ony application of this Agrecment 1o any employes or
group of employees, is held to be contrary to law, then such provision or applicarton shail not be
deemed valid or subsisting, excepl to the extent permitted by tow, however, all ather provisions
or applications shall continue in full foree and effect,

The provisions of (his Agreement shall be subject to and suberdinate 1o and shall wot amul or
modify existing applicable provisions of Stale and Local Laws except as such patioudar
provisions of this Agreement modify existing Local Lawa,

Notwithstanding the rights enumeruted hereis, the parlies pgves thot where there Is an actual
conflict hetween the Township's personnel handbook or policies and: (1) the termd of this

Agreentent; or (2) the established past proctices of the parties, the lerms of this Agreement and
the purties* established nnst pracioss shail prevail,

ARTICLE HI
BMPLOYEE RIGHTS

The Township and the P.B,A, hereby agree that every employee should have the vight to (eely
organize, Joln and support the DP.B.A, for the purposes of engaging in collactive
bargalning/negotiations and other concorted activities for mutual aid wnd protection us well as lo
fresly relvaly (rom guch vativities,
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In addition, both parties also undertake and agree (hat they shall not directly or indlvectly
discournge, deprive, o coerce an Bmployee in the eujoyment of any of the righis con farred by
the Unlied States and New Jorsey Constitations and other Federal and Slate Laws. The parties
further agree that they shall not discriminate ngainst any employee with respect to hours of
work, wages, or any other torms or conditions of employment, participation or lack of
participation in the ®.B.A, collective negotintions, or hisfher institution or tack of institution of

any grievance, complaint, or proceeding under this Agresment or otherwise with respact to any
tesrus and conditions of employment,

ARTICLE 1V
EQUAL TREATMENT

With reference to the Collective Bargaining Agreement, no person shall be diseriminated against

because of thelr political or religious. opinion ot affiliations, or becavse of their sex, tace, of
ancestry of natlonal prgin,

ARTICLEY
MANAGEMENT RIGHTS

The Township hereby retains and veserves unto iself, without Hmitation, uil powers, rights,
authority, dutles and responsibilities conferred upon and vested in it prior to tha signing of this
Agreatoent by the Laws and Constitution of lhe Stale of New Jersey nnd of the United States,
inciuding but not without limiting the generality of the forepoing, the following rightls:

1, The exeentive manegement administrative control of the Township Government and ilg
praperties and focilities and the uctivities of its employees by utitizing personnal,

methods, and means of the most appropriate and efficienl mamney possible as may from
time to {ime be determived by the Township.

To muoke rifes of procedurs and conduct, to use impraved methads und cquipment, fo
determine work sehedules and shifts, 1o declde the nmber of employees needed lor any
partlcvlar time and to be fu sole chorgs of tie quality and quantity of the wotk required,

The right of Monagement (o muke, mainisly, od snend sueh engonnble rules auwd
regulations os i may Gom time to tme deem best for Hie purposs of mualsliinlug ovder,
snfaly, audlor e elfective operation of the Department alter advance notice lo the
emplayees, Lo require complisnce by the empluyees is reeoguized,
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4, To hirc sll employces and subject to the provisions of Law, to detsrnine thelr

quilificalions and conditions of continued amployment or assignment, und to promote
and Lrungfer employees,

5, To suspend, dernote, discharge, or take any other appropriate disciplinary action agalnst
any employee for good and just cause according to lnw,

6. 'To layoff crployees in the event of fack of worl or fundy or under conditions where
continuation of such work woutd be inefficient ov non-productive,

7. The Township reserves tho right with regard to all other conditions of employment, not
reserved, lo make such changes ns il deems desitably and necessary for the efficlent and
effective opetation of the Depariinent, subject 1o N.I8, A, 34113A-5.3.

The sxerciss of the forogoing powers, rights, nutbarity, dulies and responsibilltics of e

Township, the ndoption of policles, rles, wegnintions and pracilces and lhe fwihsrance thereof,
nnd the use of judgmont nnd discretion In connection therawith, shall be limited ouly to the
specitic and express levmy af the Agreement und then only to the extont such specific and
express terms hioreof are In conformance
the United States, '

Nothing conlsined hercin shall be constwed to deny or vestrict the Towoshlp of Hy rights,

responaibliitics and nuthority under N.1.8. 404, or any other netional, state, county ot local
tuws or regulations,

ARTICLE VI
RECOGNITION

The Township of Haddon hewby wecognizes the P.B.A. a6 the exclusive wajority
repteseniative for all Officers contained in the Police Department of the Township of

Hoddon within the meaning of the New Jetsey Employer-Bmployes Relations Act NLJLB.A.
AL

‘The term "Officors” and/or "Member® und “Employee”, ns used herein shall be defined lo

include all Officers belaw the rank of sergannt; and to The plural as well as the singuler and o
include maley and females,

The Township further recognizes that the Department Repiosentalives of the P.B.A. nre to et as
a llaison batwenn the Pollce Department and (he Township in all matlers perlaining to hours of
wark, wages and warking conditions and said Department Representatives of the P.B.A,

hercinater referred to as "Reprerentatives”, shall be (ree from all exira long term responsibilities
normally enrried by Qfficuts,

with the Conatitution and Laws of New Jersey and of -~
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ARTICLE VII
CHECKOFF

Effective July 1, 1986, the Township agreed to deduct from the salarles of its employees,

subject to this Agreement, dues for the P.B.A. Such deductions shall be made in compliance
with N.J.S.A, 52:14-15,9¢, as amended.

A check-off shall commence for each employee who signs a propetiy dated authorizatlon card,

supplied by the P.B.A. and verlified by the Treasurer of the P.B.A,, during the month following
the filing of such card with the Township,

The aggregate deductions from all employees shall be remitted to the Treasurer of the P.B.A,
together with a list of names of all employees for whom the deductions were made by the
fifteenth (15%) day of the succeeding month after such deductions were made.

If during the life of this Agreement, there shall be any change in the rate of membership ducs,
the P.B.A. shall furnish the Township written notice, thirty (30) days prior to the effective date of
such change and shall furnish the Township either new authorizations from its members
showing the authorized deduction for each em ployee or an official notiflcation on the

letterhead of the P.B.A, and signed by the President of the P.B.A. or Local Representative,
advising of such changed deduction,

The P.B.A. wilt provide the necessary “check off authorlzation” form and the P.B.A. will sacure
the signatures of fts members on the forms and deliver the signed forms to the Township Clerk.

Any such individual written authorization may be withdrawn at any time by the fillng of notice of
such withdrawal with the Townshlp Clerk, The filing of notice of withdrawal shalt be effective to
terminate deductions In accordance with N.§.S.A. 52:14-15.9{e }, as amended.

The P.B.A. shall indemnify, defend, and save the Township harmless agalnst any and all claims,
demands, suits, or other forms of liability that shali arise out of or by reason of action taken by
the Township or in rellance upon Information furnished by the P.B.A. or offictal notification on
letterhead of the P.B.A. and signed by the President of the P.B.A. or Local Representative,

ARTICLE VIl
AGENCY SHOP- DELETED




ARTICLE IX
P.B.A. REPRESENTATIVES

The Township agrees to grant time off without loss of regular pay or compensatory time, to
any employee designated by the P.B.A, to attend the Annual State Conventlon and Mini-
Conventlon, provided two calendar weeks written notice Is given to the Chief of Police by
the P.B.A. and no more than three (3) employees, consisting of the P.B.A, Prasident or Vice-
President, One (1) Delegate and One {1) Alternate Delegate, shall be granted time off at any
one time. Starting January 1, 2024, the number of P.B.A. Representatives attending said

Conventions will be decreased from three (3) employees to two (2), consisting of the P.B.A.
President or designee and State Delegate or deslgnee.

An aggregate of three {3) P.B.A. Representatives shall be appointad by the P.B.A,
President, each year, to reprasent the P.B.A, in grievances with the Township, The P.B.A.,
shall make written notice as to the identity of these three {3) elected/appointed
representatives, before they are actually assigned by P.B.A. President to initiate an
Investigation Into any particular matter. These three (3) P.B.A. Representatives shall suffer
no loss of regular pay or compensatory time when processing grievances,

During collective hargalning negatiations, authorlzed P.R.A, Representatives, nol to excead
four (4) shall be excused from their normal worl duties for as much time that would be
required to participate In any collective negotiation sessions mutually scheduled by the
partles and shall suffer no loss of regular pay or compensatory time.

One (1) State P.B.A. Delegate shall be granted time off without loss of regular pay or
compensatory time to attend State and Local P.B.A, Meetings, when such meetings are
conducted on a day when the delegate Is schedule to work, The State P.B.A. Delegate shall
submit written notlification to the Chief of Palice no less than one (1) calendar week prior to
the meeting date. This Is meantto be interpreted that when any such State Meeting Is
attended by the authorized P.B.A. Delegate, that Delegate would be granted the day off of
any glven shift elther prior to or directly following the time that the Delegate would be In
attendance at the scheduled full day State Maeting, -

The following Offtcers of the P.B.A. Local shall be granted time off without loss of regular
pay or compensatbry time to attend the regularly scheduled P.B.A, Meeting when such
meetings are scheduled at a time when the Local P.B.A. Officers are regularly scheduled to
worl; President, Vice President, Recording Secretary, Financial Secretary and Treasurer, The

Local P.B,A. Prasldent shall submit written notification to the Chief of Police no less than two
{2} weelts prior to the meeting date. In ho event shall the time excused be in excess of three
(3) hours, .

The President and the State Delegate of the P,B.A. Local or their representative alternate
delagates shall be granted time off without loss of regular pay or compensatory time to
attend County P.BA, Meetings when such meetings are conducted when the Local
President, State Delegate, or their two (2) respective alternate delegates are regularly
scheduled to work. At no time witl more than two (2) representatives receive time off for

6




such meetings aud tme off shall I no svent exceed three (3) hours, Bvery cffort will be
made by the P.3,A, Lacal to have their President und State Delegale attend the County
P.B.A. Meelings: however, in the case of an ubsence by one or both, only thetr suthorized
alternale delegate will be permiited to act ax official represeniative. Bach year the President
of the P.3.A, Local #257, will submit written notification to the Clidef of Pollee advising
him of the Identity of the official alternate delegates to the Caunty I'B.A, The Lacal P.B.A.
President will also submit written natifieation to the Divector of Public Safety sdvising him

of the scheduled meeting dutes, "This notification will be made no less than two (2 calender
wiels prior to the mecting dats,

7. The Townshlp shail grant the B.B.A, ressonabie use of the Township's facilities and
equipment for the puipose of condusting P.B.A, business, The P.B.A, will be held

responsible for any and all dumage to the Township's fheilities and equipment that might
tnke plsce during its use by the BB.A.

8 Should uny member become Bresident of the County P.B.A., he shiall be granted the day off
of any given shift either prior to or ditcotly following in order ta attend State Exeoutive

Mestings when requiestad by the Execuilve Board of the State. In no evout shall this excaed
oue¢ (1} day por imonth,

9, Should any member becotne an Executive Board Mermber of the New Jersey State PB.A,,
he shall be granted the day off of any given shift either prior to or directly following in
arder 1o sttend State Bxecutive Board Meetings when requosted by the Executtve Buard
of the State. In no event shatl this excead one (1) day per month,

ARTICLE X
GRIGVANCE YROCEDURE

The purpose of this procedure i3 to secure, at the lowest possible level, an equitable solutton to
the problems thut may arise affecting the texs and conditions of employment of the cmplayee.

DEFINFLITON: *the term "Criovince" as used heveln, means any dispute or controversy arising
over the intexprelation, application, ot any alloged violation of the terms and conditions of this

Agreement and way be raised by the P.B.A, ou behalf of an individual cimployet or yroup of
employees, or the Township,




4, Article X Grievance

Steps in The Grievance Procedure: The following constitutes the sole and exclusive method for resolving

grlevances between the parties covered by this Agreement and shall be followed In Its entirety, unless
any step is walved by mutual consent,

STEP ONE: The P.B.A., on behalf of an aggrieved employee or employees, or the Township, shall
institute action under the provisions herein within fifteen (15) business days of the occurrence of the
grievance, and an earnest effort shall be made to settle the difference between the P.B.A, and the Chief

of Police for the purpose of resolving the matter informally. Failure to act within sald fifteen (15) days,

shall be deemed to constitute an abandonment of the grievance,

For the purposes of this article a “business day” shall be defined as any day that Is not a Saturday,
Sunday, of State or federal Hotlday.

The Chlef of Police shall render a written decision within fifteen {15) business days after receipt of the
grievance.

STEP TWO: In the event the grievance has not been resolved in or at Step One, the P.B.A. shall, in
writing and signed, flle the grievance with the Commissioner of Public Safety within fifteen (15) business
days following the determination at Step One. The Commissioner shall render a written decision within

thirty (30) business days from receipt of the grievance.

STEP THREE: in the event the grievance has not been resolved in or at Step Two, the matter may be

referred to the arbitration process as hereinafter provided:

A. Inthe event the Townshlp or the P.B.A. deslres to submit a grievance to the arbltratlon process,
this procedure shall be followed:

1. The party demanding mediation or arbitration shall serve written notice of its intentlon to go to
mediation or arbitration on the other party within ten {10) business days




Followling receipt of the Township Commissioner’s determination.

2. The party demanding mediation or arbitration shall request the Public Employment Relatlons
Commission to appoint an athitrator. The selection of the arbitrator shall be conducted in accordance
with the rules and regulations of the Public Employment Retatlons Commilssion.

3. The cost of the services of the arblirator shall ba horne equally by the Employer and the P.B.A Any
other cost shall be paid by the party that Incurred them,

4. The decision of the arbitrator shall be in writing and shall include the reasons for such decislon.

5. The decision of the arbitrator shall be final and binding upon the Township and the P.B.A.

6. Afailure to respond at any Step in this procedure by the Townshlp or Its agents shall be deemed to
be a negatlve response and upon termination of the applicable time limits, the grievance may proceed

10 the next step.

ARTICLE X1
COMPENSATION AND EXPENSES FOR IMPARTIAL HEARING

The reasonable compensation and expenses, if any, of a referee shall be borne equally by the Township
and the P.B.A, and the legal fees and axpenses of each party shall be borne by that party.

ARTICLE XIi
HOURS OF WORK

A WORK SCHEDULES-Employees shall warkin accordance with the schedules posted ona mornthly
basis by the Department.

B. SHIETS-Work shifts will conslst of 8 hour, 10 hour, and 12 hour worl days.

CHANGE IN SHIFTS-No employee shall be required to repo rt for a tour of duty with less than {12)
consecutive hotrs off hetween shift changes, unless an emergency Is declared and In such case,
the employee shall be compensated at the avertime rate for such time period,

D, 12-HOUR SHIFTS-Employees assigned to the 12-hour shift shall earn compensatory time for
those hours scheduled ovet two-thousand eighty (2080) hours annually known as Garcia Time.
Said compensatory time shall be used at a minimum 24 hours quarterly, with a maximum of 32
hours to carty over to subsequent year.

E. CALLIN TIME-Any employee having completed any tour of duty and is dismissed at the end
thereof and is recalied to duty, shall recaive 2 minimum of four {4) hours pay, at the overtime
rate, even though he may work less than the aforementioned four {4) hours,

F. SHIFT CHANGE-Employees must be notifled thivty (30) days prior to a change in wark schedule.

G. PATROL DIVISION MINIUM STAFEING-Minimum Staffing In the patrol diviston will be three
officers per shift. Two members on each platoon will be entitled to take Leave Time or
Compensatary Time regardless If platoon member is Injured On Duty or on Light Duty.

"9
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ARTICLE X1
SICK LEAVE WITH PAY

Slok Jeave i hereby defined to mean the absence of an employee from duty becauss of personal
illness that prevests hisfher dolng the usunl duties of their positlon, exposure to contagious

disense, or o short period of emergency attendance upon @ member of hisfher Immediate farnily
who i3 critically i1} and voquites the presence of the employee,

A,

a

i

The term “immediate family" is horeéby defined to include the following: Mother, Pather,
Step-Parcnty, Spotse, Children, Foster Children of the Emplayee, Sister, Brother, Mother-in-
law, Father-In-law, Grandmolher and Grandfather, Aunt and Uncle,

Ay amployee who I5 absent for reusony thal enlitle him/her to sick leave shall notify hisfher
supervisor promptly, but not later than one and one-hall hours before the cwployee's usual
starting tims, except in cases of extremne emergency, where the employee i unable to do so.

. Sick lenve shall acorue for regular full-ime employees at the raty of clght (8) hours per

month for the first year of employnient and ten (10) hours por month for each yeac thereafter
and shall accumulale from yea to yenr,

. If at employee is absent for three (3) conseoutive work days, the Chicf of Police may require

acceplable evidence on the prescrlbed form. The nature of the ilness and length of time the
smployes was ubgent shull be stnted on & Doctor’s Certificate.

In the event sick leave is not approved or the employae hag exhausted his sceurufuled siel
lenve, the absence may be charged to the employee’s vacalioy, if any, provided the employee
agrees and further provided that such use of vacation time will not be uged to circumvent
sither Me provisions ar the intenl of Strkes and Lock-Outs,

Abuss of sick leave will be caude for disciplinary action,

Sick leave claimed by reason of quarantine or exposure to contagious diseass may be
approved upon certification of the County Department of Henlth,

Effective Tanunry |, 1993, ail permonent full-time eraployees shalt be ealliled to One
Hundred Fifty (150) cight-hour, Ono Hundred Twenty (120) ten-howy, or One Hundred (100)
twelve-hour magimum unused sick days (1,200 howrs), as severance pay upon relirement or

1

¥




if they become permanently disabled and must terminate their employment, with written proof
by a physician. Where sick days are to be used as severance pay, the employee must give
notice of retirement priot to budget preparation and payment will be made by the Township
in two equal instaliments on July '® during the next two years, |

In the event an employee dies, payment for unused sick time will be made to his/her estate.

J. It is understood that each employee shall have fully earned his sick days as of the first of the
year; however, if the employee leaves the service of the Township, bis earned sick time will be
pro-raled for the time he was employed, if he meets the requirements for payment of same as
defined on Resignation and Lay-Off and Discharge.

K. Each employee may sell back to the Township up to eighty (80) hours of time, provided the
employee has at least three hundred sixty (360) sick hours accumulated. The employee may
use a combination of Vacation, Personal, and/or sick hours provided the first forty (40} hours
purchased are from the sick time pool. Employees hired afier May 2010, are not eligible to
sell back sick leave pursuant to N.J.S.A, 40A:9-10.4 and shall be limited to selling back up to

eighty (80) hours of Vacation or Personal time provided the employee has at least three
hundred sixty (360) sick hours.

L. Effective January 1, 2002, twelve (12) hours of compensatory time will be granted to each employee who
does not use any sick leave in one calendar year, to be credited on December 31 of said calendar year,

ARTICLE X1V
MATERNITY/PATERNITY LEAVE

1t is the policy of this departm.ent not to discriminate against a female employee based upon her
decision to bear a child. It is further the policy of this department to remain in compliance with

existing laws, including the following in addition to any other applicable law based upon the
employec's circumstances,

¢  The Pregnancy Discrimination Act, which is an amendment to Title Vil of the
Civil Rights Act of 1964

#  Family and Medical Leave Act
» New Jersey Family Leave Act
¢ Fair Labor Standards Act
» Equal Employment Opportunity Commission Guidelines
s New Jersey Law Against Discrimination

This order further recognizes the various job titles within the agency and realizes that female
Superior Officers who arc pregnant and engage in field duty activities may require reasonable
accommodations concerning duties and assignments.

11
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This directive In no way affects the privileges of the employees under the provisions of any of
the above listed rcly or other federal or state Taw,

1, Slaterent of Rights:

a,

No policy may disctiminate against an employce becanse of or based on her pregoancy,
childbirth, or related medicnl condition,

Wotnen are entitled to equal trestment In the conditions, benefits, snd privileges of
employment, including the use of Hime off for pregmancy or celated medical conditions,
Prognant women who can perform the essentinl functions of their jobs must be allowed to
conlinue cmployment, und when disabled from performing these fanctions, must be
treated the same a3 other temporarily disnbled employeds,

An employes caonot be terminuted becanse of her pregnancy,

Pregnant employees must be permitted to wovk s lang as they ara able to perform (he
esgentinl dities of their position,

IF an eraployee s lemporurily unable to perform the essentia] dutiey of her position due to
pregnuacy, this ageney will offer rensonable accommodations such a8 temporury medieal
renasignment to modified duty, siek lenve or unpatd leave,

Conoam for the protection of nn unbom child is not a legally acceplable basls for barring
a pregnant employee from u partienlar job assigument unless supported by a medical
determdnation,

The Township cennot fores a pregnant smployee to accept light duty solely because
management belicves il i unsafe for a pregnant employee to perform field duties, An
involuniary reassignment to light duty Is only justified where the employec's pregnancy is

determined by & medicnt evaluatlon to be incompatible with the dutles of her regular
nosiiton,

Anty decigions s to the Biness of a female employee to perform her esgential funetions shall be
delermined based upon the employer's needs and a medical determivalion a3 to fitness for duty,

At the discretion of the Township, the employee's physician or u physician chosen by (i
Township will make the tiual determination for fimess.

2. Procedurs:

a,

A publlc safety agency has an obligation to provide uninferupted service to the
community. AS sueb, early notilicalion of o pregnancy Is necessary to provide ample time
to allow for vacatton obligations and other scheduling matters so us not o cavse undue
disruption to the deparbment and lhe safety of the pubilic. Upon leaming of hor pregauncy,
an employec maust notify the Chief of Police in writiny within one weele, The notitication
will include the name, nddress and telephone nutnber of attending physician, the expected
due dale of ber ohild, and any known medical conditions (hat may cause complications t
any stage during pregnuney,

Further, this nofificntion provides the Human Resource Adiministrator with timely
notification to enswre that a1l statutory requirements are futfifled,

I
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The cmployee is sesponsible for providing the Chief of Police any orders from the
attonding physician regarding any vestrictions relnted Lo the essontint duties of the atficer.
Preguant Employess with physician-ordered restrictions on tholr work netivities may bt
required to report to a phygician chosen by the Towahip. The Township's doetor may
consult with the employee’s attending physicinn and will make any final determination, if
necessary, as fo the employee's fitnosy for duty and work status,

Any cuat associnted with o vislt to u Township doctor will be bome by the Towuship,
(this duus not apply if the Township doctor happens to bo tha personal physiclan of the
employes.}

The Chist of Police, ar designoc, shall easure that the Human Rosource Administrator i
notified of die prognancy,

Employces not engaged in field or enloreenent activitles will be permitted to work in
such capacity as long ns ey are sble to perform their assigned dutles without any
physician's restrictions on certain work activities may be sccommadated hased upon the
clrcumstances ab hand such us stooping, lifting, camrying heavy objects, not sitdng for
fong periods, eie.

Employses sssigned to field or enforcoment duties will be permitted to waork in sueh
capucity ag long o they are sble to perfornt thelr sssigned duties and il the physiciun's
rogirictions do not hamper the performance of their dutles.

. Binployees with physiciansordered rostrictions dug o their preguancy will he assigoed lo

modified duty for the duration of their pragumuey if the rastrictions make them unable to
perform their regular dutles,

The sssignment and duties of an employea on lght duty due to her pregnoney ure at the
discretion of the Chief of Pollee or dusignee. The nssigament and duties shauld not be
conteacy o the physiclan's justruction. '

Any changes in the physicisn-ordered restrictions must be imumedintely reporied o the
Chiaf of Police, Any chanpes may be sutject to review by the Township's doctor.
Ewmployees on sick leave, modifisd duty, or wiatemily leave due to their pregnancy arg
prohibited from engaping in outside smployment.

Buployess on gick leave or maternity leave due lo thele pregnancy ave prohibited from
working any overtime or extra-duty assiguments.

3. Unifort Modificatjony!

Proguant uniformed Employees who choose (o remain on full duty may medify their uniform to
accommodate thelr pregnancy. Any modifications will be approved by the Chief of Palice prior

to implementation, The wearing of bady armor wifl be required for pregnant employees
remaining on uniformed field duty,

4, Fleearag Qualtflcations:

A, Pregnant employees e oxerpt from the mondatory handgun qualification
tequircinents,
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C,

This exemption shall remadn in effect winil the employee is certified for full-duty
status,

Pregnant emplayees beyond the mandatory handgun qualification pedod shall be
required to surrender their depariment sidearm to the Chief of Police or hisfher
designee, .

Prognant employces wha have swrendered tholr department sidearm are prolibited
from wearing an offsduty firearm at any time wntil they have been re-qualified by a
firenrms Ingtruetor approved by Uie Chisf of Police.

The supervising fitearmn inglouotor shall onsure that the necessary aulifieation
regurding the surrender of the firearm is mude in o timely fashion,

Upon being cerfified for duty, the employes shall be scheduled for handgun
qualification by the Chief of Police or histher desigies,

5. Maternity Leave:

18
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Mutemity leova may be taken at any time the employes feels it it in her hest medicnl
{nlerests to do sa pursuant to the policles of the Township.

Maternity leave hecomes necessary when the prognant employee becomes physically
unsble to perform her duties rogardiess of her aysignment,

Maternity leave con be taken as sick lenve or vacntion leave or o combination of the
two,

Fxespt In the event of some unforeseen medicn! complications, the employee should
five o minimum of four weeks advanee written notice ns to when she will begin
maternity luave,

The employes will also provide four weeks' notico of their expected retum lo duly.
Employees requesting additional matemity leave must provide two weeks' notico
priot ta thelr announced return dote, Requests for additlonal mateemity leave must be
made to the Clief of Bolice or ha/her designee.

Employees must be able to watk full duty following their refum {rom maternity leave,
Monagement i8 not vequired to offer a new molher a change in title, assignment, or
duties following her retum,

The Chief of Palice or his/her designee will notify the court of a pregnant employee's
availabllity 1o handle court matters,

The Chief of Police may gront an exfended period of lipht duty for o employee
retming from maternity leave based solely upon the employee's medien! condition
and not child vearing needs. The extended period of light duty will be granted on
gase by cade busis and only when supporied by compelling documentation,

6. Modified Duty Assignmaents,

4. Maodified duty moy inchide, but is not necessarily limited to, the followlng types of
agsigments:

*

Administrative dutles (hookkeeping, report weiting, report review, data entry, OBM
duties, scheduling vehicle muintennnce and other ke duties.)

Clerical functions (filing, mswering tefephione calls)
Reussignment to other Township departments for administrative suppott

1




R

o
¥

o General depariment housekeeping {maintaining department slorage/praperty arens)
The Assignment to any modified duty funclion will consider tho employee's knawledge,
slills, abillties, and cectifications (IF required) and the physical limitations imposed upon
the gmployee by the antending physician. .
Requests for temporary modified duty assigoments shall bhe submitied to the Chiel of
Police or higher destante, The request must be nccompanled by o staiemutd ol medical
cerftfication lo support o requested reaysipnment, which must be signad by the attending
phiysiciun, The cestificate must inelude an assessmual of the vature and probiable durstion
of the disability, progiosis for reeovery, nature of work restrictions and oo
ackaowlgdgemoent by the attendlng physiclan of the fambisrty with the modifiad duty
assignmunt and the fact thal the employee can physical nssume the dutles ihvalved, The
Chiet of Police or histher designec will ninke the final determination,

An empioyee may be reassigned to modificd duty absent his or her request if s0
recommended by u suptrvisor or command (icld officer. Such recommendations should
be sceompanied by a certificatlon from the attending physiciun, Including v physicion
assigned by the Towuship,

As a condition of continued assignment o modified duty, employes shall be requlxed lo
provide periodic sssessments of thelr condition from an atwnding physician,

Assignments of this nature may be granted in instanees whero the leove is aplicipated to
be seven (7) calendar days or mors duration,

An employec's vegolar work schedule (days wid houes) uity be motified to contorm lo
the duties und responsibilities of the modified assignment ensiring adequate supervision
and accountabilicy.

An smployes on modified duty, resulting from a daty retuted injury/iitness, shall be
permitted to attend appoiniments and physieal therapy during his/her workday,
Employees on modified duty for von-work related injuryfillness shall uge oppeoprinte
Hme off, (sick thoe, vacation time and componsstoy timw) lo altend medical
appointments aud physical therupy.

The afficor wllt be fnancially responsible for their physician's fee and the Township will
be financially vesponsible for their physician's fee.

Questions regarding this mle will be addressed to the Chief of Police In writing,

7. Paternity and Family Leave

[l

Paternity leave und famlly leave shall be atforded in sccordunce with Federal und State
Paid Family Lenve Acta,

ARTICLE XV
VACATION

‘The following unnuul vacation leave with pay shall be granted cach eifendar year, It s
underatood Uiat Vacution Leave Tlme is entmed in the priot year and oo all new
cmployoes must work six (6) months before they are eligibls for uny vacation Lime.

L

/5




F

a. Beginning with the seventh month through the {irst year, Forty (40) hours vacatien,
b. Beginning with the second yens through the fifth year, Eighty (80) hours vecation,

c. Heginning with e sixth yenr lhrough the tenth year, One Mundred Twenty (120)
hours vaeation,

d. Beginning with the eleventl year through the fifteenth year, One Hundred §ixty (160)
hours vacation,

¢, Beplaning in the sixteenth year through the twentleth year, One Hundred Eighty
(180% hours vasution,

f. Beginnink with the Twenty-Firgt yeor and avery year thereafier, Two Muadeed (200)
hawrs vacation,

Where i any calendar yoor the vooution leave or any part thereof is not used, such ,
vaeition petiods shall necumulate and any unused vacation resultlng from the pressure of :
wirk, as determined by the Chiel of Police, muy be carded forword into the next
sucecnding year, However, if jn (he second year, dup to {he pressure of work 4s
deterninined by the Chief of Police, the employes stifi tias accumutated vacation time that
will be lnst, the cinployee bag the right to sell baclk that thme only,

. Vagation time cannot be used lor Sick Time without the express writlen conseut of

the employee,

Vaentlon achieduling shall be the responsibility of the Chief of Police and will be granted
as requested, nccording to seniority and giving full congideration ag to the best interest of
the Township. Tn ragurds to Vacation, Personal, and Corpensatory Leave Time, Aprit 1%
of each yeor will be the deadiine for senlority prefercoce.

It sholl be understood that Vacation Time moy be taken sinpulmly or collectively, as
requested,

Upon separtion in good standing or tetirotment the cmployee shafl be entitled o
Vacation Thne credited o him og of the fiest of the year, bated on previous yeuars
entitlement in addition to time eorned in the cugreol year, iF he meety (he requirements for
poyment as defined in the sections on Resignation and Lay-Off and Discharge. In
attdition, il is understood that ench evoployee shall have fully earned his vacatlon days ng
of the [irat of the year,

7. Tn the event an employee dles, payment {or unused Vocolign tme will be made to his/ber
¢siate,

ARTICLY V1
PERSONAL DAYS

Baeh employee coveted hereln shalt be entitied to Oue Hundved Twenty (120) hours pald
personal thue per year, 1o he credhted on January st of each yeat,
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New employees shall accumulate Personal Days at the rate of Ten {10) hours per month during
thedr first year of employment.

Personal Days may be used in conjunction with vacation time with the approval of the Chief of
Police, provided they do not create a hardship on the work schedule,

3. Personal Days may be used in Heu of sick days when the sick time has been exhausted, with the
approval of the Chief of Police,

4, Personal Days are not to be used in conjunction with Sick Days,

5. All Parsonal Days are to be used during the calendar year ih which they are granted, with a
maximum of Forty {40) hours which may be carried over In the next succeeding year only.

6. Any employee leaving the Township employment during the course of the year shall only be
entitled to be pald for Personal Days earned on a monthly basis, at the rate of Ten {10) hours
per month for each menth of service In that year and any accumulated days from the prior year.

in the even an employee dies, payment for unused Personal time will be made to hisfher estate,

ARTICLE XVII
OVERTIME

Township Qvertime is defined as any time worked over and above the regular work schedule of the
Department, Township Overtime will be pald at the rate of time and one-half {1 }) the employee’s

regular hourly rate. Extra Employment (Outside Employment Overtime) will be pald double time of a
top patrol officer’s hourly rate.

1. All overtime will be pald in accordance with the salary increment agreed upon for the
current year of the contract,

2, When overtime moneys are pald out to the employee prior to the agreement of a salary
Increment, those moneys will be increased by the appropriate amount of the awarded
salary increment within thirty (30} days of the signing of the Agreement,

Al Overtime is to be distributed fairly and equitably among all personnel and full-time officers are to be
offered Overtime opportunities prior to Special Officers,
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ARTICLE XV
COMPENSATORY TIMVE

With the appsovalieonsent of the Employes, compensatary time off cat be taken In len of
avertime payment, ealculated at the tate of overtime, fov all tme accrued over the normal eight
(8), ten (10), or twelve (12) hour work day, where applicuble,

ARTICLE X1
LONGEVITY

Longevity pay will be grasiled {o all full-lime permanent employees covered by this Agreement
with flve () or more years of sevvica

5 to 9 years of service

2% of annual salary
10 1o 14 yeury of service 4% of annuel salary
15 ta 19 years of service 6% of annval salary
20 venrs of service and therenfler 8% of annual salory

« In computing Longevity Pay, the affective date shall be the anniversary dute of hise,

o Rifective fu the Year 2001, longevity will be included in the bose salary of eliyible

cmployees, Longevity will be exeluded from the base salary for purposes of computing
tlte snnual cost of lving [noreuse,

ARTICLE XX
UNIFORM ALLOWANCE

1. New employees will be supplied by the Township the initial basic uaifortn issue which
will L stiputated by poliey within the Haddon Township Police Depariment,

Whenever a uniform change is tmplemenied by the Chicf of Police or the ‘Township
Connnissioners, the fnitisl cost for the ficat issue shall be home by the Township with no

reduction in the eoployees' Uniforin Allowance benafit, This shall apply only to the flest
issue of these iteme.

In tho event that an officer's uniform bacomes damaged or destroyed while an employse
is acting wilhin the soope of his employment, he may apply to the Chiet for approval for
the repalr or replocement of the damnged uniform,  Clenning of the uniform i nal
coverel by the Townghlp snd cost of guch will be boroe by the tmployee.
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4. 1Fin the course of duty an emplayee's eye glasses are damaged and in need of repair ar

replacoment, upon presentution of 4 receipt, the Township will retmbrse the employee
Tor such ccpalr or replacement,

ARTICLE XXI
WORIVEN'S COMPENSATION

When tn employee I8 Infred on duty he/she will recetve Workimen's Compensation due
bimvher, plog the difference batween the amounts received 08 compensation and hiy salary
durlng the period of temporary disability, to a moximum of one-yenr.

Any employse who fs injured in the line of duty nnd is unable to remm to work for a peciod of
less than the current requirements of Workmen's Compensstion Laws (the 7 day wailing
period), shall not be charged with any sick leave, personal days or vacation benefils betause of
such absence, Under these stiuations,  Dactor's Centification will be deemed necessary.

Coumunieable Digense; Any Officer who suffers from 4 serlous communicable disoase included
but not lmited to HIV, Hopatltls, or other blood Bonme disenses, shall be treated with
rebutinble presumption that the disease way conlracted on the job. This presumption will also be
valid cight (8) years into nn officer’s relirerment,

ARTICLE XX1I
LIGHT DUTY

In the event wi employee hug suffered v injury, sald employse may be pluced un light duty, st
{hie diseretion of the Chiel of Police and with proper Doctor's Certifiention,

Officers assigned to light duty statas or clnssified as injured on duty will not count towazds
mininnin staffing requirements within (he department.

ARTICLE XX311
REIMBURSEMENT OF EXPENSES

(. Meals shall bs paid for the erployees by the Township in accordance with the following
rates, when approved by the Commissionars In connection with an assignmoent:
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$8.00 for the Morning Meal
$12.00 for the Afternoon Meal
$20.00 for the Evening Meal

2, Meal expenses will be paid to an off-duty Officer while attending Court out of the

Township employment or while on any official assignment for the Department when it is
not practical for the Officer to eat at home,

3. Employees using their own private vehicle on police related assignments, where the one-
way mileage exceeds ten (10) miles, shall be reimbursed at the rate of seventy cents ($.70)
per mile traveled. The Chief of Police will make the determination if such transportation is

necessary. Mileage will be computed from the Township Police Headquarters and return to
same,

8. Request for reimbursement shall be accompanied by a receipt or certification by the

employee attesting to the payment of reimbursable expenses, not to exceed the amounts
scheduled above,

ARTICLE XXIV
MILITARY LEAVE

An employee who enters upon active duty in the United States Military Service in time of war or

emergency or who is actively engaged it the Reserves or National Guard will be granted a leave
of absence in accordance with Law.

ARTICLE XXV
COLLEGE INCENTIVE PLAN

Upon completion of an Associate's Degree from an accredited college or university, seven hundred
arid fifty dollars ($750.00) will be paid to the degree holder each year be/she remains employed

by the Township. This benefit will be awarded to previously ineligible candidates beginning
January I, 2014,

Upon completion of a Bachelor's Degree from an accredited college or university in criminal
justice, business management or accounting, one thousand ($1,000.00) will be paid to the degree
holder each year he/she remains employed by the Township, This benefit will be awarded to
previously ineligible candidates beginning January 1, 2014.
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Upan completion of a Muster's Dogree from an sceredited college or unlversily irt priminol
justice, husiness management or actounting, one tousand two hundred and fifty (§1,250,00)
will be paid to the degres holder cach year he/she remains employed by the Township, This
benufit will be awarded ta prevlously ineligible candidates beginning January 1, 2014,

The educational incentives will be paid semi-annually during the months of June and December,
Emplayces must complete two years of continuous secvice with the Township to be eligible for
this bonus.
ARTICLE XXVI
LEAVE WITHOUT PAY

‘The Haddon Township Roard of Commissioners, on written request of oo employes and after
reasonable notlce, tey geunt one (1) yeur leave of absence, without pay, lo such employee, Said
leave may only be granted by the Commissloners. The Board of Commissioners may extend
such leave for on additional six (6) months upon tequest of the Employee.

ARTICLE XXV1X
SALARY DEDUCTIONS

The Township agrees to muke avallable 1o all employees the opporfunity to have deductions
made from the regular paycheck of the Employee, when so requested for Christmas Clubs,

Vacation Clubs, Payroll Savinps Plans, United Pund, Deferred Compensation Plans und Dues
(where spplicable),

All deduction schedules, palicies and procedures For the above shall be established with respect
to the guidelines requested for and issned by the respective organizations or lnstitutions lnvolved.

ARTICLE XXV
INSURANCE

The ‘Tovenship shall continug to provide health, presuription und dentul benetits to it enyployees,

Emysluyees wilt be responsible for contiibulions towurds heatth, preseription sod dentil benelits
as set forth by low in Mew Jersey,

The Township will ntlow retiveey to purchase dentul insurmce through {he township. Retlrees
will hnve the pption of paying all premiumy In advance chher once-per-yeny, twite per year or
quartuely, All payments must be received by the 10" ealondur day of the maonth in which R is
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expeoled, Retirees whote payment Is not recelved by the 10™ calendar day of the month in which
it Is expected are subjeet Lo eancellation of dental Insurance policy.

HEALTH INSURANGE: Tho Township shall provide all employees covered by this Agroement,
fully paid health inswrance coverage through: Blug Cross, Bluo Shield, Rider 1, Major Medical
and Dismemberment Insnvance, or equivalent carrier, The option fo participele in one of the
Health Maintenance Organizations may be made by the employes, in lieu of Blue Cross and Blue
Shicld-type coverage, The Township reserves the vight to chenge ils Heolth Benefits
Admvinisteator and/or carrter $o long as the same or belter benefits, coverages aud adrinistration
ng ure provided under Lthe curvent health benefit program are maintained, The Township agrees fo
provide forty-five (45) days nolice to the PBA mad to provide the PBA with the master plaa
documenly for both tha curyent and proposed plans for the purpose of veviow and comparison of
all benefit ond coverage Jevels, usual und costomary rates nnd deductible charges,

Effectlve Juauaey 1, 1993, all new hires whl be cligible for single caverage only at the
Township's expense for the (irst yaur of employment.

Definition: "Immediate Family Member” -~ o term that refers to an employee's spouse and
dependents,

Llfective Janvacy 1, 2010, co-pays shall incresse from $5.00 to 81500 for Primory Care
Physiciang; $5.00 to $25.00 for Speclalisis; and $50.00 for Emergency Room Servises, CAT and
MRL

Upon relirement with Twenty-Tive, (25) or mote years of service with the pension system, the
employes and their immediate family members will continue to reccive the Health Tnsurance
Benefits at the current benefit lavel, pald for in full by the Township, It is understoed that 1o

additions may be made to the benstit plna aftor vetirerment, unless the employee agreea to
reimburse the Township for the additional cost,

Effective Jaouary 1, 1996, in the event an employes ls permancently disabled as a result of a work
reluted Injury ov illness, wnable to perform their job fas certified by a physician), and foreed to
retite on o disability retivement, the smployee and their immediate family members wilk contloue
to teseive Elealth Insurance Benafits, ok (e some leval ug if the employee retlred with 23 years of
serviee in (he pension system, paid for in full by the Township, This bene (it will continge vniil
sueh time 1 the employee i3 cligible for Social Security Disubility and medical coverage thereln
(or other form of heallh benefity coverage) or returms 1o employment. Tn the case of Soclul
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Security Disability eligibility, the lownship wiil continws (o cover the employee’s Imimediate
family.

If an nctive or refired member of the potlcs depsrtment dics, the Township of Haddon shall
continue to puy for the Mealth Inswance Benefits of hisfer spouse so long os hefshe doss not
remarry and for his minor dependents ug o elghteen yoars of age ot age dealgnated n progrom,

LIFE INSURANCE: The Township shall provide a fully puid Life Insuiance Policy for ench

emplaoyee covered heteln, said Life Gusuranee Policy paying a wlafmum desth benefit of Ten
Thousuad Dollars ($10,000.00).

FALSE ARREST INSURAMCE: The Township shall provide, for all employcey covered herein,
insurance npalngt false arrest,

ARTICLE XXIX
BEREAVEMINT LEAVE

It the event of o death In the Employet's family member, e Brplayes shall be grnted time off
without lass of pay, as per the following schedule:

1. Flvo (5) days off with pay In the eveat of denth of lhe Trployee's Pather, Mother, Step-
Parent, Spouse, Children, Step-Children or Foster Children,

2. Theee (1) duys off with pay in the, event of deatls of the Bmployeds Slater, Brather,

Molhesindww, Fatherin-daw, Grandmother, Grandfather, Aunt, Uncle, Brather-ln-taw,
or Sister-In-luw,

3. One (1) day off with puy In the event of death of the Employee's Grandehild, Son-in-
kw/Diughlov-dn-taw, or Nieoe Mephew,

IF exterinting circumstances arise wiere more time off is requircd, te Employes may
requost additlanal time aff Grom tho Chief of Potice and the Township Commissioners.

. Wheb uny such deuth leave Lo requested by an employee, It will be the respoustbilily of
the Chiief of Pollee lo detormlne the validity of the request, The Chiel of Police retains
the right ta veruire o copy of the death certifleate ol'the deceased for proaf ol denth,

ARTICLE XXX
COURT TIME

Any employes required to appoar st Mimleipal or County Court or at & Juvenile Court Henting or

Deposltion ag o result of the performance of histher dutics during off-duty shall receive o
stnhmm of four (4) huurs compensatory tma for his/her appeatance, I he appedrance extonds
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over four (4) houss, officers will eawrn the additional comperisatory time at overtime rate (dovble
tims),

ARTICLE XXX
LAYORT AND DISCHARGE

Tnn the ¢vent an ¥mployee iz Laid-Qff, hefshe is to be poid for his eamned, nccumuiated
vacation, sick and personal days,

In any event of scpusatlon, so employes who has vacation time and personal dayy
accumulated from a previous year, shall be pald for amme.

n the event that the Townghip of Haddun determines that & layolf (reduction in staff) is
necessuty, layolfs sholl be winde I reverse ovder of senlovily similug with officers with
the lsast amount of time with the department being lald off firat.

If mn Employee la discharged for eouse, the Bonrd of Comunigsioners shall dstermine
whether or nat the employes is to bo pald for any eamed, accumidated vacation nnd
persanal days, depending upon the circumstances of hisfher dismissal,

ARTICLE XX31
RESIGNATION

If nn ernployen pives two (2) weeks noties when hefshe intends to resig, he/she sbhall be paid for
any ncerued vacatlon ime aod personal days, protated far the current year, TF the employee does

not give the pimper two (2) weeks notice, the Board of Cornmissioners shall decide whether or
aol they are {o be paid for same,

ARTICLE XXX
OTHER SEPARATION

For the purpose of this urlicle, one {1} month sevarance pay shiall conslst of one hundred sixty
{160) hotirs puy at the empluyee's baso hourly rate,

Should the Township of Huddon decido to exerelse his managerial prerogatives in such fashion
that the Huddon Township Pollee Department should be abolished, metged, absorbed within
snother igency, or censes to oporate us a separate entity unto fself during the contvact term, the
following will apply: Bach employee covered under the torms of this agreement shall be entitied
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0 ae () month's seveeance pay fur each threo (3) wonths of survlee, Employees shall be given
eredit for prior months employed provided that such credit shall not exceed thiry-yix (36)

raonthe severnnce pay. Broployees shull be allowed a maximum of thitty-six (36) months

severance pay. This benafit shll be paid, promted over the severance period fom the date nf tha
emptoyee's last day of service. More specifically, severance will be divided equally and paid on
the auniversnry duts of separation i each subsequent year, not to exceed three years. The
Township of Haddon agrees to maintaln all employee and immediate taniily's medical banefits
for a peciod of one (f) yeat from the employed's date of separation,

ARTICLE XXXIV
QTFICER IN CHARGHE

When the Haddon Township Palice Platoon Sergeant is off duty, due to persant! haliday,
vnention, illness, or approved absence, the Patrolman who is ansigned by the Chisf of Polles or
hir dosignee, as Officer in Chacge (“O1C"), shall be puid at the vate of pay, cquivalent to the
Sergeant's daily rate of pay. It {s understood that the Township wilt only pry one additions! olc
rate, per twelve bow shift, IF two (2) OICs share o wwelve hour shilt in that capasity, they will
also shate [he rate of nddiionnl pay, Also, when the Patrolman is assigned Offfeer i Charge and
he is required to stay on duty after his regulur tour of duty, he will receive overtime pay.

ARTICLE XXXV
ASSIGNMENT TO DETECTIVE BUREAY

An Officer shall receive ong bundred dollars (310000 per week while assigned to the Detective

Bureat and working on a full time basis, This payment will not be used in computing salary
bene fits,

ARTICLE XXXVI
SHIFT DIFFERENTIAL

Qfficers scheduled to worl on the second (2nd) shift shall recelve u shift differential of seven
and oue-quuvter percent (725 %) regardless i Officer takes Vueallon, Personal, or
Compeusatory Time, Shift Differential will alsa be corned for Officers working overtime and/or
assipgned 13 Officer n Charge during the sceond (2ad) shifk,




SUPRERIORS:

YEARS 8 %

Captalin
Leutenant

Sergeant

2022
2.50%

© $133,045,05

$127,806.56
$116,078.25

2023

2.50%
$136,371.18
$131,001,73

$118,980.20

He

2024

2.50%
$139,780.46
$134,276.77
$121,954,71

2025

2.50%
$143,274.97
$137,633.69
$125,003.58




ARTICLE XXXIH
PAY PERIOD

Beglinning on or about the first pay period following the execution of the Agreement, all employees will
receive a bi-monthly payment on the 14" and 28" of each month for the duration of this Agreement,

ARTICLE XXXIX
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and settlement by
the parties of all bargainable issues which were or could have been subject to negotiations. During the
term of this Agreement, neither party will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement and whether or not within the knowledge or contemplation
of either or both parties at the time they negotiated or signed this Agreement,

ARTICLE XL
DURATION

This Agreement shall be In full force and effect as of January 1, 2022 and shall remain in effect to and
including December 31, 2025, nunc: pro tunc, without any re-opening date. This Agreement shall
continue in full force and effect from year to year thereafter. Negotiations for a successor agreement

shall commence in accordance with the rules and regulations of the Public Employment Relations
Commission,

IN WITNESS WHEREOF, the parties have hereunto set thelr hands and seals at Haddon
Township, New Jersey on this 15Mday of _ FELU Y 2022

FOR THE TOWNSHIP OF HADDON
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